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Si k l d l tSick leave developments



E l t t d i k bEmployment rate and sickness absence



N l d d DI b fitNewly awarded DI benefits



G t’ f i 2007Government’s reforms since 2007

• Rehabilitation chainRehabilitation chain
– Time limits 3-6-12-30 months
– Decreasing compensation profile

• Stricter rules for DI eligibility
• Sliding deduction

– Work incentives for DI recipients

• New start jobs
Subsidised employment– Subsidised employment

• Other reforms
– Rehabilitation guarantee, occupational health g p

services, policy cooperation, outsourcing of 
rehabilitation, etc.  



F i k l t l tFrom sick leave to unemployment



F i k l t l tFrom sick leave to unemployment



T iti ft l t i k lTransition after long-term sick leave



O ll tOverall assessment

• Reason to expect positive effects on labourReason to expect positive effects on labour 
supply

• Efficiency of labour market policies crucialy p
• Implementation was too quick
• The stock of long-term SI/DI recipients should g p

have been excluded

• Some questions remain, however…



F t tiFuture questions

• DI among youngDI among young
• Too narrow gate into DI among elderly?
• Employer incentivesEmployer incentives
• Need of enhanced labour demand? 
• Increased pressure on Employment Service• Increased pressure on Employment Service 

and ALMPs
• Incentives to classify job-seekers as disabled?y j


